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MAPP™ Interpretation Guide

Narrative Interpretation 
The Narrative section of the MAPP™ report is interesting and fun for the individual to read. As a coach/consultant you may want to skip this section. It can be redundant when working with many clients, as there are a set number of paragraphs that can be printed out. However, there are unlimited combinations of an individual’s motivations in the Worker Trait Code Section.
The narrative is a written summary of the Worker Trait Code Section. The first paragraph in each section correlates to the first and highest motivator (1-5) in the Worker Trait Code Section. For example, in the Interest in Job Content section, if “Direct business contact and interaction with others” is the first trait listed the first paragraph under Interest in Job Content will be about that trait.
If no paragraphs are printed in a section this indicates the individual does not have a high (1-3) level of motivation in that area. Remember, this does not mean they cannot perform in these areas. This means they prefer not to and will not enjoy doing these tasks for a long period of time. 

Worker Trait Code System
You may want to start your interpretation session with the Worker Trait Code Section. You can concentrate on the 1s and 2s and point out that the 4s and 5s are tasks they prefer to avoid and are often even direct opposites of their top traits. If an individual does not have a lot of 1s or 2s you can concentrate on the 3s.
People with a lot of 1s usually have a lot of 5s. This shows that they are very defined in what they want to do and what they don’t want to do. This may make a job search easier for the individual because they may know exactly what they want. However, it can also be challenging because they may not be as flexible once in the job if they have to perform tasks they do not enjoy.  People with a lot of 2s and 3s are a bit more flexible in what they prefer to do. This can be challenging because it may be difficult to pinpoint a job fit. It can also be helpful when the individual is asked to perform several different tasks and has no strong preference in favor or against the task.
Once you have looked at the list of traits look at the corresponding graph. This gives you a visual for the information presented. By using the graph, you can see at a glance if the person is a people-person or a things-oriented person or if they prefer to work with data versus language. This can be helpful when preparing for a counseling session. Before your session you may also want to refer to the learning styles section to see how the individual you are meeting with prefers to be given information and learn. You may also glance through the Worker Trait Codes to see if their top traits indicate if they want all the detail or just the big picture. This will help you deliver information in a way that will keep your client engaged.

Personal Traits
The Personal Traits section relates to an individual’s core motivations, aside from work. These will often cross correlate with their highest motivations in the Worker Trait Code section. However, personal motivators outside of work may differ a little. It can be helpful to use the Personal Traits section to help individuals identify their strengths and desires then extend out from their core motivations to the world of work.
When using the full Personal MAPP™ Appraisal it may be helpful to begin your interpretation session with this section, then move on to the Worker Trait Section, Learning Styles, and Top Job Areas.

Educational Analysis – Learning Styles
The learning styles section is important because it helps the individual understand how they prefer to process information, the work (or learning) environment they prefer, the type of manager (or teacher/mentor) they prefer, and how they most effectively perform (or test). It is important to relate this section to life, not just a traditional classroom or learning situation. For example, if a person has a 1 under timed tests they will be likely to perform well under pressure with deadlines. This doesn’t mean it is only in a testing situation, but it can be on a work project deadline.

Top 10 Vocational Areas
Once you have reviewed the other sections and the individual has an overall look at the traits that are most important to them in their work you can look at the suggested top job areas. This list is based on the individual’s top traits and jobs that include working with those traits. 
Brainstorm with the individual about why they might look into such jobs. It may not be obvious.  For example, many teachers have teaching and counseling in their top 10 list but also have animal trainer. They may be shocked by this, then realize that a lot of their jobs include the same tasks such as routine (reinforcing), using patience, and consistency which are used in both teaching and animal training. That’s a funny example, but you get the picture.
If you click on the jobs you will be able to read more details about what the description means.  Use these top 10 jobs as a guide for jobs to research in the MAPP™ Matching to O*NET jobs system.



MAPP™ Matching
MAPP™ Match is the name of the program that allows you to match individual results to job descriptions for research. Once you create a job match you will see a graph and the overall percent of match. The outer line of the graph represents 100% of the job. The shaded area on the graph represents the person. The more shaded the graph the more the person matches that job!
If you want details about the matching you can click below the graph on the 9 Worker Trait Code areas to view how well the person matches each individual trait. If you would like details on the job they are matched by clicking on the O*Net or OOH (Occupational Outlook Handbook) buttons on the right hand side of the page.
The O*Net and OOH links will pull up information on the job such as job outlook, education needed, daily tasks performed, work environment, salary range, and more.
Once this process is complete you can then help the individual transfer what they have learned to finding and researching real job openings. MAPP™ can be used in the resume creation process and interviewing process. The information an individual learns about themselves will help them feel confident when speaking about their strengths.
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